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What are your Life Goals?

Take charge of your retirement.
We have all thought about our retirement at one point or another; how we will travel around the world
or buy a beach house... Retirement should usher in the 'golden years', a time when we are free from
the obligations of work and have the time and financial means to do the numerous things we have been
planning for decades. However, very few of us actually have a sound plan for achieving a financially
secure and sustainable retirement.
Ensuring that we save enough to be able to retire comfortably is our top financial goal and planning for
our retirement should be a priority. Government-sponsored pensions (“Pillar I”) are patently not enough.
Many studies suggest that the replacement rate of these schemes can be below 30% (so they cover less
than a third of the final salary before retirement). Occupational retirement funds (“Pillar II”) supplement
retirement income and in some cases make up the largest source of income for retirees.
(Figure 1: The Cypriot Retirement Savings System)

Figure 1:
The Cypriot Retirement Savings System
Pillar I:

Government Social Insurance Scheme (GSIS)
Compulsory, Universal, Earnings-based
Social Pension Scheme
Means-tested, welfare for people on low pension income

Pillar II:

Occupational Retirement Plans (supplementary pension income)
Government Employees Pension Scheme
Semi-Government Sector Employees Pension Schemes
Voluntary Private Sector Provident / Pension funds
(More than 3,000 registered - less than half operational)

Pillar III:

Private Pension products (offered by Investment and Insurance Companies)
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A New Approach

A new defined contribution provident fund has been created to address the existing weaknesses
and provide an easy-to-implement Pillar II solution. The LifeGoals Provident Fund is a horizontal,
multi-employer provident fund available to all employers and employees of the private sector.
LifeGoals caters to the retirement savings needs of employees, irrespective of their employer’s
size or sector of activity.
The LifeGoals Fund fills a big gap in the Cypriot retirement funds market. It is estimated that up to
200,000 employees in the private sector are currently without a provident fund, while the majority
of the existing provident funds are small and place a big administrative and fiduciary burden on the
employers, while not achieving their investment goals. The LifeGoals fund is set up to offer a flexible
and hustle-free means of safely safeguarding and growing the retirement savings of employees in a
tax- and cost-effective manner.
LifeGoals offers a choice of globally diversified portfolios that will cater to the different risk profiles of
its members meeting their individual needs now and in the future. The Fund is managed by qualified
and experienced investment management professionals with the required expertise and credentials
that guarantee its sound and effective administration.
The establishment of the LifeGoals Fund represents a major step in the much needed consolidation
in the provident fund sector, as it allows for the integration of several single employer funds (that are
burdensome and expensive to run) into a horizontal fund, achieving economies of scale and offering
a flexible and cost-effective option for saving for retirement. The use of various investment portfolios
allows for risk allocation in different investment categories that correspond to the different risk profiles
and preferences of the Fund’s members, offering unprecedented choice and flexibility.The Fund’s
assets are responsibly invested and accounted for; the prudent professional management of the
investments is underpinned by a continuous, transparent and open communication with both
employers and employees.

Defined Contribution Provident Fund
Open to all employees in the private sector
Professionally managed by experts
Choice of investment portfolios
Globally diversified
Regulated by the Ministry of Labour
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When it comes to our retirement, it is very important that we plan ahead: participating in a registered
provident fund with effective and efficient management ensures that we can hope to achieve
a comfortable lifestyle after we retire.

LifeGoals is an affordable and sustainable solution committed to providing employees with
financial security and well being after they exit the workforce and enter their “golden years”.

Saving for retirement
Start Early!
Use a registered provident
fund for protection and
growth through a tax-efficient
investment plan.
The employer contributions
to the provident fund are also
not taxed.
Use globally diversified
portfolios.
Safeguard your income for
when you will need it the
most.

About Emergo Wealth
Emergo Wealth Ltd. is a fully-fledged financial services and investment advisory company, built on
world-class professional expertise, integrity and transparency. We provide investment advisory, asset
and portfolio management, brokerage and administrative services that enable our clients to rely on
turnkey, total solutions to manage their business and grow their wealth. We offer corporate finance
advisory and management consulting services, including advice on debt restructuring and on M&A
transactions. Our research desk offers a range of proprietary reports on a number of sectors of the
Cyprus economy as well as ad hoc analysis reports upon request. Emergo Wealth is registered with
the Cyprus Securities & Exchange Commission under the provisions of the applicable legislation
(License Number 232/14). More information on the Company and its products and services can be
found at www.emergowealth.net.
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DISCLAIMER
Copyright Emergo Wealth © 2014. All rights reserved. This report has been prepared solely for
informational purposes, and should not be construed as an offer to buy or sell or a solicitation of
an offer to buy or sell any security, product, service or investment. The information expressed in
this report does not constitute investment advice should be sought where appropriate. All information
and opinions expressed herein are current as of publication and are subject to change without notice.
Emergo Wealth does not warrant the accuracy of the materials provided herein, either expressly
or impliedly, for any particular purpose and expressly disclaims any warranties of merchantability or
fitness for a particular purpose. Emergo Wealth will not be responsible for any loss or damage that
could result from interception by third parties of any information made available via this report.
Although the information provided in this report is obtained or compiled from sources we believe
to be reliable, Emergo Wealth cannot and does not guarantee the accuracy, validity, timeliness or
completeness of any information or data made available for any particular purpose. Due to the
possibility of human and mechanical error, inter alia, this report and all information and material
contained in it is provided ‘as is’ and ‘as available’ and Emergo Wealth is not providing any warrantees
and representations regarding such information and regarding the report. Emergo Wealth, this report
and the parties connected to this report, whether informational or technical providers do not accept
any liability or responsibility of any kind regarding any implied or other warrantees, representations
of merchantability and non-infringement of rights of third parties. We do not warrant the accuracy,
adequacy, completeness or suitability of the information and materials and expressly do not accept
any responsibility whatsoever for any claims for errors. Any reproduction of this report, in whole or
in part, is prohibited. You are not permitted to publish, transmit, or otherwise reproduce this report
or information from this report, in whole or in part, in any format without the express written consent
of Emergo Wealth. In addition, you are not permitted to alter, obscure, or remove any copyright,
trademark or any other notices that are provided to you in connection with the information.
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